@ MTC 3HaelLb, 4TO MOXelLLb!

KpeauTt Hanu4HbIMK ONA 3apnnaTtHbIX KnueHToB BaHka'

1. BanioTa kpeguta Py6nu P®

2. Cpok kpeguTa 12 - 60 mecsues

3. MuHuManbHas cymma kpeauTta 20 000 py6nen

4. MakcumanbHas cymma kpeanTa? 3000 000 py6neit

5, HaumeHoBanve Tapuda HUMK PIL Payroll_Standard

5. [070Bas NPOLIEHTHas! CTaBKa® r. Mocksa u r. CaHkT-MNeTepbypr
o1 20 000 py6neit ot 101 000 py6net o1 401 000 py6neit
po 100 000 pybneit 10 400 000 pybneit no 3000 000 pybneit

Pervonbl (kpome Mocksbl 1 CaHkT-lNeTepbypra)

o1 20 000 py6nen ot 101 000 py6neit ot 301 000 py6neit
po 100 000 py6neit po 300 000 py6neit A0 3000 000 py6nen
19,9% 17,9% 15,9%
7. Heycrolika 3a HeucrnonHeHne/HeCBOeBPEMEHHOE UCONHeHe nes B pasmepe 0,10 % OT CyMMbl NPOCPOYEHHOI 33J0MKEHHOCTM 3a KaXablil A€Hb MPOCPOUKM

06513aTeMbCTB M0 KPEAUTHOMY AOroBOPY (M0 BO3BPATY KpeanTa
WM ynnate HaumMCEHHbIX MPOLIEHTOB 3a MOMb30BaHMe KPeauToM)

" CnelanbHble yCrOBYS PAcnpOCTPaHSIOTCS Ha (hU3N4ECKUX UL, — AepxaTenei GaHkoBckux kapT MAO «MTC-BaHk», BbiNyLEHHbIX B paMkax 3apnniaTHoro NpoekTa, 1 MonyyatoLLx NEHCUOHHbIE 3a4MCTeHIs Ha cHeTa, OTKpbITble B MAO «MTC-BaHk»

2 MakcumarsHas CymMMa KpeauTa MOXeT ObiTb yBenuyeHa Ha CyMMy, 9KBUBANEHTHYIO CyMMe KOMUCCUM 3a MOAKIIueHe/MPUCOeiHERIe K MporpaMme 0BPOBOILHOTO CTPaxoBaHus OT HeCHAacTHBIX Cry4aes 1 6onesHeit 1 /uni hMHaHCOBBIX PUCKOB,
CBA3aHHbIX C noTepei paboTl.

% Pa3mep rofj0Bo¥i MPOLIEHTHOII CTaBK YCTaHABNMBAETCS MO pe3ynbTaTaM paccMOTPEHMs KDeANTHON 3asiBky Ge3 yueTa CyMMbl KOMICCUN 3a MPUCOEMHEHNe K MporpaMMe A0BPOBOMBHOTO CTPaX0BaHMs OT HECHACTHbIX Crlyyaes 1 GonesHeit

11 /Unn (hMHAHCOBBIX PUCKOB, CBSA3aHHBIX C MOTepelt paboTl, BKIIOYEHHO! B CyMMy kpeawTa. [1pi CTpaxoBaH!i OT HECYACTHbIX Cry4aeB 1 GonesHell Uni CTpaxoBaH!i (MHAaHCOBbIX PUCKOB, CBA3AHHBIX C MOTepeil paboTel 1 MpH CTPaXOBaHUM OT HECYACTHBIX
cny4aes 1 GonesHelt 1 CTpaxoBaHN (PUHAHCOBbLIX PUCKOB, CBA3AHHBIX C NOTepeil paboTbl, NPOLIEHTHas CTaBka No KpeAnTy CHUKaeTes Ha 4%.




